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Sustainable development "is the best way of delivering more for less, while ensuring that the drive for efficiencies doesn’t cost more in the long run” Will Day, Sustainable Development Commission

What is sustainability? 

The term 'sustainability' has a variety of different interpretations, depending on the context.  However, in its essence sustainability is a way of working that ensures your actions (as an individual or an organisation) aren't detrimental to others – economically, socially or environmentally.

What does it mean for me?

The underlying themes of sustainability tie in with the ethos of the voluntary and community sector because it promotes social inclusion whilst promoting the efficient use of resources - therefore delivering more for less. 

The eight themes of sustainability

The following guidance and tips act as a taster of sustainability within the workplace, under eight key themes.  Each theme highlights different things to consider within the workplace and together they offer a holistic approach to sustainability.

1: Inclusion and participation - This theme is about creating a welcoming atmosphere for staff and service users, through organisational governance.  A few things to consider are: Does your organisation have an up-to-date business plan and review policies annually? Do you have a variety of ways that service users can feedback to you? Do you offer regular training and support to staff members? You may also want to have a detailed induction and handbook for new staff and volunteers that includes sustainability issues.
2: Energy and water - This is about using energy and water efficiently, therefore lowering your organisations bills as prices increase. There are a variety of ways this can be done. For example: using a renewable energy supplier (this no longer costs more than your average supplier), ensuring that all your computers go onto standby after ten minutes and replacing electrical items with Grade A energy labels, or using reconditioned items.

3. Buildings and local neighbourhood - This theme explores the fabric of your building, its grounds and your local community. It can sometimes be costly to make changes in this area, but these changes offer the biggest financial savings in the long run. For example you could:
· Insulate your water heater, loft and/or walls – which will save valuable heating and reduce energy bills
· Draught-proof your building – as above  
· Put up bird feeders and bat boxes – which will help wildlife 
· Get involved in local community events – which will help local networking
4. Waste - This is where the classic concept of 'reduce, re-use and recycle' comes into play.  Always try and make this the easy option, for instance make sure the recycling options are visibly easier to reach than bins, colour code or label recycling bins to make it clear what can go in each one, and re-use scrap paper (keep it in the printer as default for internal documents or make notepads out of it with bulldog clips) etc.
5. Travel - Make it easy for staff and visitors to travel to your workplace sustainably. For instance you could put journey planners on your website or offer the Government's Bike Buying Scheme to staff.
6. Food and Drink – Some tips in this theme include: make sure tea, coffee and sugar in the office are Fair-trade and organic if possible. Use your local milkman to support local dairies and get your milk delivered to your door, and source local caterers with environmental or sustainability policies.
7. Purchasing and Procurement – What we buy and where we buy it from is a way of ‘having our say’ and communicating our values as a sector, so support local sustainable businesses as much as possible (see below for more details).
8. Partnership and Promotion - This theme is about working with other organisations in the sector, remembering to market yourself, and celebrating your successes! Have you considered: A coherent and up to date marketing strategy? Having staff members on other organisation's Boards or steering groups? Having celebratory events to show-off your work?
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Where to go next:


For more in depth advice or support around sustainability, including training, events or a sustainability audit for your organisation, contact the Sustaining Change programme at MERCi www.merci.org.uk/sustainingchange


For a renewable energy supplier that offers competitive rates, contact Ecotricity: www.ecotricity.co.uk


For local caterers that use environmental and sustainable policies, contact www.feedingmanchester.org.uk


Journey planners that you could use to help aid sustainable travel as www.walkit.com or www.gmpte.com/journey_planning/ To find out more about the governments bike buying scheme, try BikeRight - www.bikeright.co.uk/


For ethical purchasing and procurement options find out about Market place: www.gmvss.net/marketplace or contact MERCi www.merci.org.uk 


For any further information, support and guidance visit www.gmvss.net/environment








With thanks to MERCi for the information on this factsheet











